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Recordkeeping Importance

• For Employers and Employees
– Identify and mitigate hazards

– Maintain effective health and safety programs

• For Compliance Officers
– Analyze facility safety and health

• Bureau of Labor Statistics (BLS)

• Changes over the last several years



2023 Final Rule

• Updated/expanded electronic reporting requirements

• Publication of electronic injury and illness data

• Reporting Categories
– Establishment size

– Number of employees at any one time



Staying the Same

• Less than 20 employees
– No electronic injury and illness reporting

– Just document employee headcount

• 20-249 employees in certain designated industries
– Appendix A to Subpart E (OSHA updating NAICS codes)

– Continue to submit information from 300A electronically

– Once a year

• 250+ employees
– Continue to submit information from 300A electronically

– Once a year



The Big Change

• 100+ employee establishments in high hazard Industries
– NAICS code in Appendix B to Subpart E

• Proposed with six additional NAICS

– Electronically submit Form 300, 301 and 300A

– As of right now, due March 2, 2024 for 2023 reporting year

– Must provide legal company name

– Requirements apply to Fed OSHA and State Plans



High Hazard Industries



High Hazard Industries



High Hazard Industries



OSHA

• Use the information to improve enforcement & outreach

• Better analyze injury trends

• Believes access to all data will ultimately result in the 
reduction of occupational injuries and illnesses



Injury Tracking Tool



Coded Data



Compliance Resource

• Regulation

• Letters of (Standard) Interpretations (LOI)
– https://www.osha.gov/laws-regs/standardinterpretations/publicationdate

• Frequently Asked Questions
– https://www.osha.gov/recordkeeping/faq-search

• Preamble



Letters of Interpretations



FAQ



Question-First Aid

• Section 1904.7(b)(5)(ii) of the rule defines first aid, in part, 
as "removing splinters or foreign material from areas 
other than the eye by irrigation, tweezers, cotton swabs or 
other simple means." What are "other simple means" of 
removing splinters that are considered first aid?



Answer

• "Other simple means" of removing splinters, for purposes 
of the first-aid definition, means methods that are 
reasonably comparable to the listed methods. Using 
needles, pins or small tools to extract splinters would 
generally be included.

• FAQ ID: 364

• Source: FAQs



Question-Eyes

• If an employee has an object in his eye that is NOT 
embedded, but the medic chooses to remove it with a 
magnet instead of a cotton swab. Is this injury 
recordable?



Answer-Eyes

• Yes, the injury is recordable. Use of a magnet to remove 
an object from the eye is medical treatment, it is not 
included on the first aid list.

• FAQ ID: 308

• Source: OSHA e-correspondence



Restricted Days

• Q: When an employee is terminated for reasons not 
relating to the work-related injury, but is still under 
medical restrictions from work and continues to receive 
treatment, can we stop recording days at the date of 
separation from the employer?



Answer

• A: Yes. The employer may stop counting the number of 
calendar days of days away from work or restricted/job 
transfer when an employee leaves the company 
unrelated to the injury and illness. If the employee leaves 
the company on the same day as the injury and the injury 
would have resulted in days away from work or 
restricted/job transfer, then the employer would count and 
record one calendar day. In order to stop a count you 
must have a count.

• FAQ ID: 89

• Source: OSHA e-correspondence



Brace/Splint

• Scenario: A worker began to experience wrist pain after 
spending most of his workday at a computer. 
Arrangements were made for him to visit the occupational 
health clinic. Prior to going to the clinic, the employee 
purchased and used a rigid wrist brace. The doctor at the 
clinic stated that while the brace was not necessary, if the 
worker felt he was getting pain relief by using the brace, 
he should continue to wear it.

• Question: Does this constitute medical treatment beyond 
first aid for recordkeeping purposes?



Answer

• Response: Yes. OSHA's regulation at Section 1904.7(b)(5)(ii)(F) 
provides that orthopedic devices with rigid stays or other systems 
designed to immobilize parts of the body are considered medical 
treatment beyond first aid for recordkeeping purposes. Generally, 
OSHA does not consider self-treatment or self-medication by the 
employee to constitute medical treatment beyond first aid. The 
treatment must be directed or recommended by the employer or a 
health care professional to be considered medical treatment 
beyond first aid. In the scenario above, a physician recommended 
to the employee to use the rigid brace for pain relief. Once this 
recommendation was made, the case involved medical treatment 
beyond first aid, and the work-related injury must be recorded.

• LOI September 13, 2018 (removing rigid)



Job Rotation

• Q: One of our employees sustained an injury and 
received restrictions from our medical provider. Her work 
group rotates assignments monthly. She is able to fulfill 
all the job functions of her current assignment, and her 
restrictions will be lifted before a rotation is due. If she 
was at a different place in the job rotation she would not 
be able to perform all essential job functions. Her injury is 
recorded on our OSHA 300 Log. Should we also be 
logging the restricted days on the 300 log, even though 
she performs all essential functions of her current 
assignment?



Answer

• A: Yes. You must count all of the days the employee is 
restricted from performing her routine job functions, even 
if she is not currently scheduled to perform those 
functions.

• FAQ ID: 155

• Source: OSHA e-correspondence



Multiple Injury DART

• Q: We have an employee that was injured on the job 2/23 
and has been working light duty, within his restrictions 
ever since. While working light duty, he was injured on the 
job again (different injury and body part) on 4/08. We 
have light duty within the restrictions for the initial injury, 
but we cannot provide light duty within the restriction of 
the second injury, resulting in days away from work. How 
should we record the time for the initial injury and the 
second injury in accordance with OSHA recording 
regulations?



Answer

• A: Stop the count of the days of restricted work activity for 
the first case and enter the second injury as a new case 
and record the number of days away from work.

• FAQ ID: 658

• Source: OSHA e-correspondence



Lost Time Recordkeeping

• Q: We have an employee who was injured on the job, and 
returned to 'restricted' duty. We no longer have work 
available that meets his restrictions and we will have to 
lay him off. Will he now be considered as being on 'lost 
time' due to the fact that we are laying him off because 
we no longer have restricted work available?



Answer

• A: Yes, because you cannot meet the restrictions, the 
case involves days away from work. You must estimate 
the total number of days away the employee would need 
to recuperate and enter the day count on the 300 Log.

• FAQ ID: 203

• Source: OSHA e-correspondence



Rescue Inhaler

• Background: In your letter, you state that an employee with non-
occupational asthma and rhinitis has developed a fragrance 
sensitivity. This fragrance sensitivity is a symptom of the 
employee’s non-occupational asthma. The employee takes 
medication on a daily basis to treat the asthma and self-medicates 
with a rescue inhaler prescribed by his personal physician. Since 
developing the fragrance sensitivity in June 2018, the employee 
has reported exposure to fragrance in the workplace, which 
resulted in symptoms associated with his asthma. The employee, 
who has been exposed to fragrance both in and out of the 
workplace, has missed work on one or two occasions after 
experiencing a more significant reaction to fragrance exposure in 
the workplace.



Rescue Inhaler

• Question 1: Is the employee’s use of a rescue inhaler 
after exposure to fragrances at work a recordable illness 
or injury where (1) the employee did not previously 
experience a recorded injury or illness of the same type 
(e.g., the employee’s respiratory illness is not work-
related), (2) the employee is self-medicating due to a non-
work related condition (e.g., asthma), and(3) medical 
treatment was required prior to the June 2018 incident at 
work for the condition(e.g., asthma)?



Answer

• Yes, Recordable due to aggravation of pre-existing 
condition

• Using inhaler to treat a (now) work-related illness is 
medical treatment beyond first aid



Additional Question

• Q:Is every use of the rescue inhaler a new recordable 
case?



Answer

• A: No, as long as there is no change in medical treatment 
to treat the work-related exposure.

• LOI March 17, 2021



DART

• 1. An employee who performs office clerical work injures her knee 
in a work-related accident. She has out-patient surgery one month 
after the knee injury and is released by her doctor with the only 
restriction being: "May work at home." The company sets up a 
computer and forwards her business phone to the employee's 
house so she can work while recovering from surgery. The 
employee works from home, but does not work the full 8 hours 
during the work day. The employee was able to perform all of her 
routine job functions from home during this time. 

• Question 1: Should the days that the employee is performing 
clerical services for the company from her home be treated as 
restricted work activity or days-away-from work?



Answer

• Yes, the employer has made a decision that the 
employee needs days away from the office in order to 
recover from a work-related injury.

• Letter of Interpretation August 26, 2008.



Drug Testing

• Q: We have an employee who had a job-related injury, 
which resulted in work restrictions. As is required by our 
Company, he had to submit to a post injury drug test, and 
the drug test came back positive. Do we still need to 
record this on our 301 log, even though it did result in a 
positive drug test?



Answer

• A: Yes. You must consider an injury or illness to be work-
related if an event or exposure in the work environment 
either caused or contributed to the resulting condition or 
significantly aggravated a pre-existing injury or illness. 
Work-relatedness is presumed for injuries and illnesses 
resulting from events or exposures occurring in the work 
environment, unless an exception in § 1904.5(b)(2) 
specifically applies. There is no exception for alcohol or 
drug impairment under 1904.5(b)(2).

• FAQ ID: 216

• Source: OSHA e-correspondence
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